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Almost every day, we receive evaluations from our family, friends, teachers and
coworkers. This is called feedback. By listening to feedback, we can learn about our
abilities and our limitations.

Feedback can be positive or negative. For example, Japanese teachers tend to give
negative feedback to their students. By pointing out a student’s mistake, they try to correct
it. In America, teachers tend to give positive feedback. They try to correct a student’s
mistake by praising the student’s other abilities.

Both of these two evaluation styles have advantages and disadvantages. It is hard to
say which is better. Negative feedback can make the person feel like they only make
mistakes. This can lead to a lack of self-confidence. On the other hand, positive feedback
can lead to overconfidence. If a mistake goes uncorrected, it can cause another bigger
problem later.

Some research shows that giving both positive and negative feedback is the best way in
most cases. In this way, people can be told about their mistakes without losing self-
confidence.

We can learn a lot about ourselves by listening to feedback from others. Compared
with our own opinions, good-quality evaluations can help us make decisions and deal with

w

1

o

1

o
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Almost every day, / we receive evaluations / from our family, / friends, / teachers / and coworkers. //
This is called feedback. // By listening to feedback, / we can learn about our abilities / and our limitations.
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Feedback can be positive or negative. // For example, / Japanese teachers tend to give negative
feedback / to their students. / By pointing out a student’s mistake, / they try to correct it. / In America, /

= the student's mistake

teachers tend to give positive feedback. // They try to correct a student’s mistake / by praising the student’s
other abilities. //

Both of these two evaluation styles / have advantages and disadvanta es // is hard / to say which is

WOBECTHH L TWBE2BE) DT 1 — KN //y)j‘(+%1H§L TR IS o RN B OWNTE & 153

better. // Negative feedback can make [the person] feel /[like] they only make mistakes. // This can lead to a
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lack of self-confidence. // On the other hand, / positive feedback can lead to overconfidence. // (If a

mistake goes uncorrected), / it can cause another bigger problem later. //
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Some research shows / [that giving both positive and negative feedback / is the best way / in most
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cases]. // In this way, / people can be told about their mistakes / without losing self-confidence. //

We can learn a lot about ourselves / by listening to feedback from others. / {Compared with our own
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opinions,) / good-quality evaluations can help us make decisions / and deal with challenges in life. /

e T4 =8Ny ZIZHZMEIT A

BEALBAD X HIZ, RbEFEREN, i, L CRE»SFMEZ 25, SHUE7 1 — Ny 7 LR
Twéo74~kﬂy7%ﬁ<u I2E-o T, BA72HIZHGORIRRALYMSE Z LN TE S,

TA— RNy 7 3EENZRI L HIUL, BEMNLEIELH S, FI2IE, HROKAIIHEN: 74— FNy 7 %24
G 2 DD Do Wb id, EFEOMENEIEHTLZETENERIEZ) LT 5, 7T A BT, HKiTEEN:
74~FN77%516@mﬁ%50m%@iﬁai#@?ﬁ%iwé’&’iof OB #ENZIEZ ) £ T 5,

INLD2ODFMHEDEE 5 —l DL, EHELPTINTWLE2HW 50138 L Vv, HEML

T4 =Ny 7, 2o AN i/J‘V) LTWABE)ICK LS LR H L. ZOMER, ZONIERFBEER) 2
%500 Lk, —F, BENZ 74—y 2713, BEARHOERE LI LD H S, MEVPIESNZVWE F
BE S NIUE, EHEBETWoZ ) RERJIOMBEZE] Sk 3TN %,

T A= KNy ZEHENZ DD LBRENLR D DOMIT 252500, % OBETRS BWHETH LI L5, i

EoThhroTwns, 29 31T, /\/«Li%%%%‘ e, BAOHEVEMAE I EHNTE S,

M7 BIZEDPDARS T4 — KNy 7 Z2HLZEICE-T, HFHFIIODWTEL DI EEZMBIENTE S, HY
HEDOEz LT 5 &, EoORBWGERHMIL, ﬂ\f:%#ﬁ%l*ﬁ% L72h), NEDOHEEICHLL 720 20T & 7% 5 TL
b,



	第3回　問題
	第3回　解答(表)
	第3回　解答(裏)



